
DEIA Strategies
Diversity, Equity, Inclusion and 
Accessibility

The DEIA Strategies Group serves as a resource to 
the Executive Director in the areas of diversity, 
equity, inclusion and accessibility in order to 
promote a diverse work force, foster DEIA in 
policies, practices, programming and services, and 
ensure that the staff, Board members and member 
libraries and their employees understand that DEIA 
work is everyone’s responsibility.  The Advisory 
Group will also make recommendations for the 
recruitment of a diverse community of Board 
members, Committee members, program 
presenters, and future staff members using a DEIA 
lens.
Work for 2023-2024 includes:

• Review Exit survey responses
• Review of relevant policies and procedures
• Review DEIA Resources Page
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